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employee training

When it's time to onboard new hires and help
longtime staff members, consider these five
advantages of LMS for employee training:

loaded with ready made courses.

A comprehensive LMS comes ’ |
P e> 3.
P b

-

Save time with pre-made courses on
industry and compliance matters.

Custom training courses are
easy to create and reuse.

—~— erffortlessly upload repurpose and

and launch new courses reissue courses
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HR can develop and deploy
curricula based on the job role.

Instead of manually choosing and
assigning courses, an LMS can help
HR develop training curricular and
configure course paths.

—
tackle compliance set professional fit to their
courses one by one development goals  own schedules

Record-keeping capabilities help
companies ensure compliance.

a '
easily view track performance
progress metrics within the system.
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